With all the uncertainty, it is becoming abundantly clear that turning

Online Training

these important resources into engaging, online training modules is

a relatively inexpensive and effective way to still provide the training

needed in a safer, more updated and sustainable format.
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In our rapidly changing Online training can help learners
environment, flexibility is retain information with short
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Progress reporting is a benefit
for both learner and trainer as
both can monitor how well the
information is being retained as
well as the trainer being

able to monitor the progress

of all learners.

workforce.

- Jack Messman
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| learning to people = | |
H Online training is simply more
InSte?d o.f people to When online training is created cost-effective gajnd susFt)a>i/nab|e
Iearmng. and used, a central resources than in-person training for
hub is built where employees can reaching larger audiences and
-Elliot Masie always access the information they for organizations who are
need at anytime they need it. constantly training employees.
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